Republic of the Philippines
Office of the President

Philippine Space Agency

OFFICE ORDER No.0 3 8

Series of 2021

SUBJECT : CREATION OF THE PHILIPPINE SPACE AGENCY GENDER AND
DEVELOPMENT FOCAL POINT SYSTEM (PHILSA GFPS)

Pursuant to Republic Act (RA) 9710 or the Magna Carta for Women, all government
agencies shall adopt gender mainstreaming to promote women’s human rights and
eliminate gender discrimination in their systems, structures, policies, processes and
procedures. Consequently, in accordance to Section 37-C of the Implementing Rules
and Regulations (IRR) thereof, a Gender and Development Focal Point System (GFPS)
shall be established in order to catalyze or accelerate gender mainstreaming in the
agency.

In line with this, the Philippine Space Agency Gender and Development Focal Point
System (PhilSA GFPS) is hereby established composed of the following officials and
staff aligned with the requirements of Section 5.1a of the Philippine Commission on
Women Memorandum Circular No. 2011-01, to wit:

Role | Name | Position/Office/Division
GFPS Executive Committee (EXECOM)
Chairperson: Director General, Office of the Director

Dr. Joel Joseph S. Marciano, Jr. General (ODG)

Members: Dr. Gay Jane P. Perez Deputy Director General for Space
Science and Technology, Office of the
Deputy Director General (ODDG)

Atty. Noelle Riza D. Castillo Director IV, Space Policy and
International Cooperation Bureau

Mr. Robert Paulo T. Lumbatan | Officer-in-Charge, Finance and
Administrative Service (FAS)

GFPS Technical Working Group (TWG)

Chairperson: | Dr. Gay Jane P. Perez Deputy Director General for Space
Science and Technology, ODDG
Members: Ms. Shielo N. Muta Chief Science Research Specialist,

Space Information Infrastructure Bureau
(SlIB) - Space Mission Control and
Operations Division

Engr. Romer Kristi D. Aranas Information Technology Officer I,

SIIB - High Performance Computing and
Information Systems Division

Ms. Tricia Denise C. Zafra Information Officer V, ODG - Public
Relations and Information Division




Role Name Position/Office/Division

Ms. Agnes May B. Bantigue Project Development Officer V,
Space Industry and Strategic Business
Development Bureau (SISBDB) - Space
Business Development Division

Ms. Jo Marie Linn S. Santos Chief Administrative Officer, FAS -
Human Resource Development Division
(HRDD)

Engr. Nestor T. Olfindo, Jr. Supervising Science Research
Specialist, SISBDB - Space Security
Technologies Division

Ms. Odette B. Enricuso Executive Assistant |V, ODDG

Mr. Billy James A. Cubillan Accountant I, FAS — Accounting Division

Ms. Samantha R. Medrano Executive Assistant Ill, ODDG

Ms. Jezzel R. Jao Executive Assistant Ill, ODG

Secretariat: | Mr. Owen Dale R. San Juan Supervising Administrative Officer,

FAS-HRDD

Ms. Sharmaine G. Cerezo Administrative Officer V, FAS-HRDD

The GFPS shall perform the following roles and responsibilities:

1. The Director General as the GFPS Chairperson shall:

a.

Issue policies or other directives that support GAD mainstreaming in the
policies, plans, programs, projects and activities, budget, systems and
procedures of the agency including the creation, strengthening, modification
or reconstitution of the GFPS; and

Approve the GAD Plan, Program and Budget of the agency as duly
endorsed by the EXECOM, with the assistance of the TWG and ensure its
implementation.

2. The GFPS EXECOM shall:

a.

b.

Provide direction and give policy advice to the Director General to support
and strengthen the GFPS and agency’s GAD mainstreaming activities;
Direct the identification of GAD strategies, programs, activities and projects
based on the results of the gender audit, gender analysis and according to
the identified priorities of the agency in response to the gender issues faced
by its clients and employees;

Ensure the timely submission of the agency GAD Plan and Budget,
Accomplishment Report and other GAD-related reports to the PCW and to
DBM,;

Ensure the effective and efficient implementation of the agency GAD
programs, activities and projects and the judicious utilization of the GAD
Budget;

Build and strengthen the partnership of the agency with PCW, GAD experts,
advocates, women’s groups and other stakeholders in pursuit of gender
mainstreaming;

Recommend approval of agency GAD Plans and Budgets and GAD
Accomplishment Reports; and

Recommend awards or recognition to outstanding institutional GAD
programs, activities and projects and /or GFP members.




3. The GFPS TWG shall:

a.

b.

Facilitate the implementation of the gender mainstreaming efforts of the
agency through the GAD planning and budgeting process;

Formulate agency GAD Plans, Programs and Budget in response to the
gender gaps and issues faced by their clients and constituencies, women
and men employees, following the conduct of a gender audit, gender
analysis, and/or review of sex disaggregated data;

Assist in the capacity development of and provide technical assistance to
the agency. In this regard, the TWG shall work with the Human Resource
Development Division on the development and implementation of an
appropriate capacity development program on gender equality and
women’s empowerment for the employees;

Lead the conduct of advocacy activites and the development of
Information, Education and Communication materials to ensure critical
support of agency officials, staff and relevant stakeholders to the activities
of the GFPS and GAD mainstreaming activities;

Monitor the implementation of GAD-related programs, activities and
projects and suggest corrective measures to improve implementation
thereof;

Prepare and consolidate agency GAD accomplishment reports; and
Provide regular updates and recommendations to the Director General or
EXECOM on the activities of the GFPS and the progress of PhilSA GAD
mainstreaming activities based on the feedback and reports of the various
units of the agency.

The PhilSA GFPS and TWG shall also plan and implement projects for the youth,
senior citizens, and persons with disability among the PhilSA personnel and
clienteles.

4. The GFPS Secretariat shall provide technical and administrative support to the

body.

The tasks and functions of the members of the GFPS shall form part of their regular key
result areas and work plans and shall be given due consideration during performance
evaluation. It may tap any of the PhilSA bureaus/service/personnel for this endeavor.

Funds shall be allocated for programs, activities and projects to support the organization,
management and operations of the GFPS, to be charged to the Agency’s GAD budget.

For compliance.

Issued in Quezon City, this gre day of July 2021.
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JOEL JOSEPH S. MARCIANO, JR., Ph.D.

Director General
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